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Context:

With an aging workforce, the recruitment of skilled young people into the agriculture sector has been
identified as vital to the future of the sector overall®. Yet the challenge of engaging young people in
agriculture careers and jobs has endured as an intractable problem?2. While education is a key domain
in the discussion?® a range of barriers to entry have been identified centring on negative perceptions
about the sector* among parents and family® and within schools®, as well as structural barriers such
as work-life balance, remuneration’, gender barriers?, or limited access to resources available in
family farms®. Less is known about young people’s experiences specifically regarding staying in the
sector, or deciding to leave, even while research with the broader workforce has found that
remuneration, training, a sense of meaning and recognition and robust human resource processes are
important'. While youth attraction is a crucial element in the discussion about supporting a
sustainable agriculture workforce, mapping the complex territory of youth careers in agriculture and
food, experiences while in the sector and the various junctures shaping career decision-making
throughout, represents an important contribution to the intractable problem of young people’s
attraction and retention in the sector.

Topic:

Main conference topic: Theme 1: Attractiveness of work in the agri-food sector. Secondary themes
include: decent work, knowledge skills and education, dynamics of work, health and safety and
Agricultural workforce development systems.
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Broad theme:

Youth in agriculture

e The unique challenges and experiences young people encounter at different life stages (ie. ages 15-
18; 19-25; 26-35) in the context of agriculture training and education, jobs and careers.

e Young people’s attraction and retention — for example, a focus on HRM, Job Quality, skill
development, communication, Smart farming technologies, workplace structures and workplace
design, family farming and succession, compliance and regulation

e Sustainable livelihoods; the role of decent work and impacts of mis-matched expectations between
employers and employees

e Young people’s experiences, challenges and exit pathways in agriculture and in agriculture-adjacent
professions, including impacts of awareness and perceptions of the sector, and progression
pathways.

e Young people’s experiences and challenges with health and safety in agriculture workplaces

e Role of education (secondary, tertiary, vocational) as a mechanism to support attraction into
agriculture jobs and careers.

e Policy interventions, impacts, relevance and scalability in the context of youth, agriculture and work

Aims:

To showcase recent scholarship and policy research on the follow points, with a view to soliciting
academic dialogue, international collaboration and networking: 1) Empirical research of young
people’s engagement in agricultural work, training and careers, 2) Policy approaches shaping young
people’s work experiences in the sector, 3) Research building theory and policy

Format:
1) 15-minute paper presentations with Q and A, 2) Facilitated discussion with speakers of each
session and audience members.



